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PART A - POLICY
1.
GENERAL STATEMENT OF SAFETY POLICY
1.1
The Education and Leisure Directorate is part of the City of Salford Council and is committed to the provision of high quality life long learning for all Salford citizens.

In 1998, the then Education Department merged with the Arts and Leisure Department in order to provide citizens with a comprehensive education, cultural and leisure service and merged with Citywide Services in 2000 to provide an integrated school meals and building cleaning service.
1.2.
The Directorate is committed to health and safety in philosophy and practice and shall, so far as is reasonably practicable:-

(a)
ensure the health, safety and welfare of all its employees, pupils and trainees;

(b)
ensure the health and safety of other non-employees who come into contact with, or who may be affected by the Directorate's work activity;

(c)
make arrangements to ensure the health, safety and welfare of employees, pupils and trainees of the Directorate who may work or study at a location which is controlled by another employer or voluntary organisation;

(d)
develop a health and safety culture, not only for employees, but also for pupils and trainees, in order to prepare them for the world of work and life in general;

(e)
liaise with the various Diocesan bodies and Trustees where there is a joint responsibility to develop, implement and monitor health and safety strategies; 

(f)
make available to school governors, sufficient training and support in order for them to perform their important role;

(g)
ensure that there is meaningful consultation with employees and trade union Safety Representatives.

(h)
monitor and control the activities of contractors and providers who carry out work on behalf of the Directorate;

(i)
provide resources to ensure a high standard of health, safety and welfare as appropriate, for employees and others;

(j)
ensure that all schools develop and adopt their own local Safety Policy statement and carry out Risk Assessments. 
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2.
STATEMENT OF SAFETY POLICY TO EMPLOYEES, PUPILS & TRAINEES.
2.1.
The Directorate shall take all reasonable practicable steps to ensure the health, safety and welfare of employees, pupils and trainees by the provision and maintenance of, or where appropriate, guidance, training and encouragement:-

(a)
plant, machinery and equipment that is safe; has been manufactured to a British, European or International standard; is periodically inspected, tested or examined as appropriate; and that offers protection from danger by being appropriately guarded;

(b)
systems of work that are healthy and safe. These may take the form of written Codes of Practice or Guidance Notes, but sometimes may be verbal. 

(c)
Risk Assessments, which are undertaken and revised by employees and their Supervisors. It is vital that all work activities that have significant risks to health and safety shall be identified and a suitable written Risk Assessment shall be undertaken;

(d)
arrangements for the healthy and safe use, handling, storage and transport of articles and substances;

(e)
sufficient information, instruction and training to enable employees to carry out their work healthily and safely, and to contribute positively to their own health and safety at work;

(f)
an adequate level of trained and competent supervision;

(g)
a safe place of work, with safe access to it and egress from it, paying particular attention to the structure of buildings, electrical installations and drainage; maintenance of floors, steps, stairs, corridors, doorways and fire escape routes; 

(h)
security arrangements, policies and practice, which would control the risk of acts of violence whilst in the Directorates premises, in schools  and whilst working in the community;

(i)
a healthy working environment with effective management control over levels of noise, dust, smoke, fumes, temperature, lighting, ventilation, cleanliness and food hygiene; and adequate protection against occupational disease and infestation;

(j)
positive arrangements for fire evacuation, first aid cover and other emergency situations.  This includes the appointment and training of Fire Control Officers, Fire Search Officers and First Aiders;

(k)
adequate welfare facilities such as eating, washing and toilet facilities; drinking water and accommodation for clothing and personal belongings;
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(l)
suitable protective clothing and equipment, as identified in the activity Risk Assessment, which is provided free of charge;

(m)
arrangements for the safe introduction of new plant, machinery, substances and procedures;

(n)
a system to encourage employees to report unsafe or unhealthy conditions, activities or omissions; and 

(o)
a strategy to monitor and control health and safety performance, including an annual audit of schools and workplaces, and the action taken to 
2.2.
Where employees, pupils and/or trainees work or attend another employers premises in the course of their work/study activities, the appropriate manager or Headteacher shall be satisfied that provision has been made to ensure, so far as is reasonably practicable, the health safety and welfare of those persons. 
2.3. 
Where the Directorate undertakes a joint venture with another organisation, the Director shall satisfy himself that all responsibilities for the health, safety and welfare of the Directorates employees, pupils and trainees  are allocated, accepted and carried out by named officers.

2.4. 
Where the Directorate, or owners of premises occupied by the Directorates employees, pupils and/or trainees, engage contractors to carry out construction, maintenance, repair or installation, or the provision of supplies and services, the responsible officer of the Directorate shall take all reasonable practicable steps to protect the employees, pupils and trainees.

2.5. 
Where Headteachers engage contractors or volunteers to undertake construction, maintenance, repair or installation work, they shall take all reasonably practicable steps to protect the employees, pupils and trainees. In the case of property owned by the Directorate or the Council, Property Services shall be informed.

2.6
Where the Directorate acts as a contractor to other organisations (e.g. Citywide providing a service to schools), all health, safety and welfare considerations shall be discussed and agreed with the Client before the contract commences.
3. 
STATEMENT OF SAFETY POLICY TO SCHOOL GOVERNORS.
3.1. 
The statutory responsibility for health, safety and welfare at school is substantially unchanged under the Local Management of Schools legislation and the Schools Standards and Framework Regulations. Although schools are now in control of their own budgets, the Directorate (as the LEA) retains primary responsibility as the employer in all Community and Voluntary Controlled schools. However, the employer in the case of aided schools is still the Governing Body.
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3.2.
In all circumstances, Governing Bodies, the Directorate, and in the case of aided schools, the Diocese, will work together to ensure the health, safety and welfare of employees,  pupils and visitors to the school.

3.3
The Directorate has the power to give directions on health and safety matters and Governing Bodies have the responsibility to follow them in so far as they are able.

3.4. 
The Directorate offers a training programme for governors and provides guidance and resources to enable them to carry out their duties and responsibilities.

3.5. 
The Directorate encourages Governing Bodies to appoint one of their members as a safety governor. There is no expectation for this governor to be a competent safety officer, but merely to have some knowledge of health and safety; to liaise with the Headteacher on health and safety matters; to keep health and safety issues to the forefront; and to carry out an annual health and safety inspection and audit of the school.

4.
STATEMENT OF SAFETY POLICY TO OTHER NON-EMPLOYEES

4.1
The Directorate shall, so far as is reasonably practicable, ensure the health and safety  of other  non-employees who come into contact with, or who may be affected by the acts and/or omissions of the Directorates employees, pupils, trainees and its contractors whilst at work, by identifying the areas of risk, and taking the steps that are necessary to minimise those risks.

4.2
Identifiable non-employees coming under this provision are:-

(a)
invited guests and visitors to the Directorates property;

(b)
parents and family members of pupils and trainees on the Directorates  property;

(c)
volunteers who assist with the Directorates work;

(d)
recipients of work undertaken by employees, pupils and trainees;

(g)
contractors and their employees whilst on the Directorates property, other than their own work activity which they themselves are responsible for;

(j)
trespassers on the Directorates property, unless injured by their own unsafe activities.

4.3
This duty will be met by providing and maintaining healthy and safe premises, sites, access and egress, and equipment so far as is reasonably practicable; and ensuring sufficient information, instruction, training and/or supervision as is necessary.  Where the Directorate deems it necessary, detailed codes of safe working practice shall be drawn up and put into effect.
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4.4
Non-employees who are engaged (by a contract for services) to lead or instruct groups of employees, pupils and/or other non-employees, shall be informed of their health and safety obligations to the people whom they supervise, by the officer who engages their services.

4.5
Articles (e.g. made of  wood, metal, plastic products and components etc.) which are produced by employees, pupils or trainees, which are to be sold or donated to outside bodies or individuals, shall be so constructed as to be healthy and safe when properly used.  Where necessary, these articles should be accompanied by appropriate instructions or information.

5.
DECLARATION BY THE LEAD MEMBERS
5.1
Health and safety at work is a fundamental expectation of all our employees, pupils, trainees, parents and visitors  who come under the auspices of the Directorate.

5.2
As Lead Member for Education and Lead Member for Arts and Leisure it is our employer responsibility  to consider  health and safety, particularly when dealing with reports made by Council Officers and before making decisions which might affect the lives and well-being of employees, pupils trainees and visitors.

5.3
We will ensure that the Directorate keeps health and safety at work and school as a high priority. We shall, so far as is reasonably practicable, ensure that sufficient funds are made available: we will receive and discuss the Annual Report of safety  performance prepared by the Director of Education and Leisure and take any appropriate action which may be required to secure any necessary improvements to health, safety and welfare.
5.4
It is essential for the Education and Leisure Directorate to develop a health and safety culture if we are to prevent accidents to our employees, pupils and trainees.  

Signed: ....................................................... Date: .........................


LEAD MEMBER FOR EDUCATION


Signed: ........................................................Date: ...........................

LEAD MEMBER FOR ARTS AND LEISURE
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6.
DECLARATION BY THE DIRECTOR OF EDUCATION AND LEISURE
6.1
The Health and Safety at Work etc. Act 1974 lays down the foundation for health 
and safety at work. It is continually being developed by new Regulations, some of which originate in the European Union. All are supported by Health and Safety Executive (HSE) Approved Codes of Practice or guidance.

6.2   
This General Safety Policy Statement should be read in conjunction with the City of Salford Council's Safety Policy statement. It demonstrate the Directorates commitment to the health and safety of employees,  pupils, trainees and visitors who may be affected by our work activities.

6.3.
A copy of both policy statements will be available at all premises occupied by the Directorates employees. They will be brought to the attention of all employees and Governing Bodies, and will be reviewed and revised on a regular basis. 

6.4
The Directorate's management structure is shown in PART B  of this Safety Policy Statement. The detailed responsibilities of officers are shown thus:-

Director of Education and Leisure




- Section 8 

Deputy and Assistant Directors    




- Section 9

Head of Access, Inclusion and Development



- Section 10

Senior Principal Personnel Officer




- Section 11

Managers, Headteachers and Team Leaders



- Section 12 

Health and Safety Manager





- Section 13

All Employees







- Section 14

6.5
The arrangements for achieving a satisfactory level of health and safety within the Directorate's work activity are highlighted in PART C. However, each area of work should develop a suitable code of practice for their own activities. Furthermore, all Managers, Headteachers and Team Leaders should ensure that all work and teaching activities which have significant risks, should be covered by a suitable and sufficient Risk Assessment.

6.6.
Training is an essential part of employees and Governors development. I will ensure that health and safety training opportunities are provided as necessary.

6.7
All Managers, Headteachers and Team Leaders shall carry out an annual review of their health and safety performance and send me the report by the end of September each year. This will be collated, analysed and sent to the Councils Chief Executive. This is a legal requirement under the Management of Health and Safety at Work Regulations 1999. 

6.8
It is my intention to ensure meaningful consultation on health, safety and welfare with employees. Accredited Safety Representatives shall be given sufficient time, facilities and encouragement to carry out their legal safety functions. Consultation on health, safety and welfare matters shall be undertaken in the following way:
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(a)
by informal discussion between employees and their supervisors;

(b)
by the more formal discussion between Trade Union appointed Safety Repre- sentatives and the Directorate's Managers and Headteachers;

(c)
by formal discussion at the Directorates Consultative/Safety Committee as outlined in the constitution;

(d) 
through formal arrangements contained within the corporate Employee  Appraisal and Development Scheme.
6.10
My aim is to achieve a high standard of health and safety at work and to develop a safety culture within the Education and Leisure Directorate, and it is my expectation that all Managers, Headteachers and employees will carry out their duties, responsibilities and work activities in the same way.

Signed: ..............................................................Date...........................

DIRECTOR OF EDUCATION AND LEISURE

Minerva House,

Pendlebury Road,

Swinton

Salford, 

M27 4EQ
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PART B - ORGANISATION
7.
MANAGEMENT STRUCTURE

7.1.
The Education and Leisure Directorate has five Divisions, headed by the Deputy Director and four Assistant Directors. The allocation of responsibilities for the management of the Directorate is represented by the following flow diagram:

DIRECTOR OF EDUCATION AND LEISURE

Input from the Councils                                                                     Input from

  SAFETY OFFICERS                                                                DIOCESAN BODIES

  DEPUTY            ASSISTANT         ASSISTANT         ASSISTANT         ASSISTANT

DIRECTOR           DIRECTOR          DIRECTOR          DIRECTOR          DIRECTOR

Strategy and           Arts, Leisure          Resources               Access,                School    

    Quality             & Community                                    Inclusion &         Improvement

                               Learning                                       Development        & Standards

MANAGERS AND HEADTEACHERS

TEAM LEADERS AND HEADS OF DEPARTMENT

EMPLOYEES AND TEACHERS

TRAINEES AND PUPILS
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8. 
DIRECTOR OF EDUCATION AND LEISURE.
So far as is reasonably practicable, the Director of Education and Leisure shall :-

(a)
recognise that she has ultimate responsibility for health and safety within the Education and Leisure Directorate;

(b)
interpret and put into effect the Council's General Safety Policy Statement within the Directorate; 

(c)
draw up, communicate and revise as necessary, a written Directorate Safety Policy Statement, and ensure its implementation via Managers and Headteachers;  monitor its effectiveness; and support all employee who observe and enforce it;
(d)
identify those employees who have managerial or supervisory respons-ibilities for health and safety and ensure that they accept, understand and carry out their responsibilities and duties;

(e)
ensure that adequate resources are made available to facilitate healthy and safe working conditions in the Directorate;

(f)
ensure that managers and Headteachers accept that the maintenance of the building they occupy and manage, is part of their responsibility, in so far as it affects the health, safety and welfare of their staff, clients and visitors;

(g)
arrange for Managers and Headteachers to draw up, revise as necessary and communicate to employees detailed work activity Codes of Practice, and ensure that employees use these Codes to maintain high standards of health and safety at work;

(h)
in the case of voluntary aided schools, ensure that there is good liaison and co-operation with Diocesan bodies to facilitate health and safe working and teaching conditions;

(i)
ensure that any equipment purchased within their Directorate or conforms to the relevant British or European Standard (or other appropriate standard); that appropriate information, instruction or training is provided by the supplier; and that arrangements are made for its periodic inspection and testing, (including the annual test of portable electrical appliances, and inspection of ladders every term);

(j)
ensure that all employees receive an appropriate level of information, instruction and training to carry out their work satisfactorily, and shall ensure an adequate level of competent supervision for employees, pupils, trainees and others;
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(k)
ensure that Managers and Headteachers interpret and put into effect the Directorates Codes of Practice including Fire and Emergency Procedures, First aid, and Accident Reporting;

(l)
when engaging the services of a contractor, instructor or adviser to undertake work on behalf of the Directorate, ensure that the contractor is competent and shall monitor their performance to ensure the highest possible standards of health and safety;
(m)
where appropriate, seek the advice of the Council Safety Officer, when using or undertaking new activities, procedures, equipment, articles and substances;

(n)
consult with accredited trade union and professional body safety representatives on matters of health, safety and welfare;

(o)
ensure that, on the occasions when the Directorate  has been summoned to a criminal court or Coroners Inquest, the Director will attend in person or arrange for her immediate deputy to attend;                                                                                           

(p)  
ensure that in her absence, her duties are appropriately delegated;

(q)
establish arrangements in order to carry out an annual appraisal of the Directorate's  health and safety performance.

9. 
DEPUTY DIRECTOR AND ASSISTANT DIRECTORS.
9.1.
Shall ensure that health and safety is a high priority within their Division and have regular and meaningful communication with Managers and Headteachers on all relevant  aspects of health, safety and welfare. 

9.2.
The Deputy Director and Assistant Directors, shall so far as is reasonably practicable:

(a)
ensure that the Councils and the Directorates Safety Policy statements are implemented at all times within their Divisions;

(b)
be responsible for the health and safety of employees and others under their control;


(c)
ensure that reasonable resources are made available to facilitate healthy and safe working and teaching practices; 

(d)
ensure that all employees under their control know and accept their responsibilities under the Councils Safety Policy, the Directorates Safety Policy, and all relevant health and safety legislation;
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(e)
when necessary, draw up and communicate Divisional Safety Policy Statements and Codes of Practice. In particular, the Assistant Director for School Improvement and Standards shall ensure that health and safety codes of practice for all subjects in the Salford curriculum are drawn up and issued to schools.

(f)
ensure that all employees, pupils, trainees and visitors under their control receive adequate information, instruction, training and supervision, particularly where disabled persons, or where young, inexperienced or wilful persons, use or work with potentially dangerous machinery, materials, substances or work in potentially dangerous work places.

(g)
ensure that they undertake an annual appraisal of their Divisions health and safety performance.

10. 
EXTRA RESPONSIBILITIES OF THE ASSISTANT DIRECTOR FOR ACCESS, INCLUSION AND DEVELOPMENT.
10.1. 
The Assistant Director for Access, Inclusion and development carries out health and safety duties on behalf on the Director. She has a Safety Manager on staff and has regular liaison with the Councils Safety Officers.

10.2.
So far as is reasonably practicable, the Assistant Director for Access, Inclusion and Development shall:
(a)
arrange for the periodic review and implementation of the Directorates Safety Policy and Arrangements;
(b)
make positive arrangements for monitoring health and safety within the Education and Leisure Directorate;

(c)
assist Managers and Headteachers by providing health and safety information, codes of practice and advice;
11. 
SENIOR PRINCIPAL PERSONNEL OFFICER.

11.1.
The Personnel staff are employed by the Chief Executives Directorate, but have an out-stationed role to provide services to the Education and Leisure Directorate.

11.2.
So far as is reasonably practicable, the Senior Principal Personnel Officer shall:

(a)
provide an accident reporting and monitoring system, and notify and report accidents to the Health and safety Executive;
(b)
facilitate the Directorates Consultative and Safety Committee and arrange all necessary communication with Safety Representatives;
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(c)
produce quarterly accident statistics;
(d)
identify health and safety training needs and facilitate training as necessary.
12.
MANAGERS, HEADTEACHERS AND TEAM LEADERS.

12.1
The responsibility and role of Managers, Headteachers and Team Leaders is to put into effect the Directorates health and safety policy; to ensure safe systems are put into place; to ensure that their is adequate supervision and training to make it work; to monitor safety performance and to report back to their Assistant Director.

12.2
Therefore, Managers, Headteachers and Team Leaders shall, so far as is reasonably practicable,:-

(a)
ensure that the Council's General Safety Policy Statement and the Directorates Safety Policy Statement are implemented at all times;

(b)
be responsible for the health and safety of employees and others under their control;

(c)
ensure that resources are made available to facilitate healthy and safe working and teaching practices;

(d)
ensure that all employees under their control know and accept their responsibility under the Councils Safety Policy Statement, the Directorates  Safety Policy Statement; the Health and Safety at Work etc. Act 1974; and other relevant health and safety legislation;

(e)
ensure that all employees and others under their control receive adequate information, instruction, training and supervision, particularly where disabled persons, young, inexperienced or wilful persons use or work with potentially dangerous machinery, materials, substances or in potentially dangerous workplaces;

(f)
ensure that all machinery and appliances are maintained safely and that guards and safety devices are fitted, properly adjusted and are in working condition;

(g)
ensure that equipment which they purchase conforms to the relevant British or European Standard (or other appropriate standard).  All portable electrical appliances shall be made available for their annual inspection and all ladders shall be examined every term;

(h)
ensure that defects which can be rectified on site should be done so promptly. All other defects shall be reported promptly to the appropriate officer;
(i)
insist on the use of safe working practices and where necessary draw up and/or issue written Codes of  Practice;
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(j)
ensure that those employees and others who require protective clothing are provided with it, and insist that Supervisors and Teachers shall ensure that it is worn when necessary;

(k)
implement the Councils accident reporting procedure;

(l)
ensure that local procedures for the prevention and control of violence to staff have been drawn up, implemented and monitored;

(m)
in case of fire: act as the Fire Control Officer; ensure that all persons under their control know how to evacuate from the premises and how to warn others in accordance with the Directorates Fire Procedures. Also ensure that an adequate numbers of employees are trained to use fire extinguishers and act as Fire Search Officers. Where necessary, undertake fire inspections and a Fire Risk Assessment; 

(n)
ensure that adequate first aid facilities are available, i.e. that First aiders or Appointed Persons are available, and that the first aid box is kept adequately stocked;

(o)
ensure that the Directorates accident recording, reporting and investigation procedures are complied with;

(p)
ensure that adequate welfare facilities are provided, both within buildings and on outdoor sites, paying particular attention to the comfort and hygiene of employees, pupils and others under their control;

 (q)
shall periodically carry out health and safety inspections or accompany the Safety Officer on his/her inspections, and shall co-operate with the Safety Officer on matters of health and safety at work;

(r)
shall ensure that Risk Assessments are undertaken for all work activities with significant risks to employees, pupils and others, and communicated to those employees who need to know;

(s)
shall liaise and co-operate with the accredited Safety Representatives on matters of health, safety and welfare and allow sufficient time and facilities to carry out their legal functions;

(t)
shall, where there is immediate danger, stop the work activity forthwith; make the area safe and report to the appropriate officer;

(u)
shall appraise their Section's or schools health and safety performance annually and send a report to the Director;

(v)
shall ensure that in their absence their health and safety duties are delegated as appropriate.
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13. 
HEALTH AND SAFETY MANAGER
13.1
The Health and safety Managers role is to assist the Assistant Director - Access, Inclusion and Development, and shall, so far as is reasonably practicable:

(a)
provide a comprehensive health and safety service including advice, assistance, monitoring and training for schools and other Directorate establishments;

(b)
liaise with the Councils Safety Officers on health and safety matters.
14.
ALL EMPLOYEES OF EDUCATION AND LEISURE 

14.1.
Employees and others are encouraged to work healthily and safely and so far as is reasonably practicable;

(a)
shall take reasonable care for the health and safety of themselves, and others who may be affected by their acts and omissions at work;

(b)
shall co-operate with the Managers, Headteachers or Team Leaders, so far as is necessary, in order that the Directorate can carry out its statutory duties;

(c)
shall not intentionally or recklessly interfere with or misuse anything provided in the interest of health, safety or welfare;

(d)
shall make themselves familiar with, and conform to the Council's and Directorate's  Safety Policy Statements and other relevant health and safety Codes of Practice;

(e)
shall observe all health and safety rules at all times and conform to instructions given by their Manager, Headteacher or Team Leader;

(f)
undertake Risk Assessments when instructed to do so by their Manager, Headteacher or Team Leader;

(f)
shall wear protective clothing and use safety devices when required, or when instructed to do so by their Manager, Headteacher or Team Leader;

(g)
shall report to their Manager, Headteacher or Team Leader all accidents, injuries, dangerous occurrences and damage to property and equipment;

(h)
shall report to their Manager, Headteacher or Team Leadeer any unsafe conditions or unsafe practice in their workplace;

(i)
shall attend health and safety training courses when instructed to do so;

(j)
shall attend occupational health and medical surveillance appointments when instructed to do so.
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PART C - ARRANGEMENTS
15.
PROCEDURES ADOPTED BY THE DIRECTORATE
15.1
The Education and Leisure Directorate shall periodically issue Codes of Practice on health and safety at work which become the accepted way of working for employees.  These Codes of Practice are based on the Health and Safety Executive Approved Codes of Practice and Guidance Notes, DfES Guidance and other approved practice.
15.2
The Assistant Director for Access, Inclusion and Development, shall be responsible for the co-ordination and drafting of the Directorates health and safety Codes of Practice.

15.3
These Codes of Practice shall be supported by Health and Safety Communiques which will be headed Important - Please circulate and then file with your Safety Policy.

15.4.
Where necessary, Divisions and Teams shall draw up and communicate their own Local Safety Policy Statements and Codes of Practice

15.5
The Directorate's Codes of Practice to be drawn up and issued include:-
HEALTH AND SAFETY ISSUES

    Date of issue
    Date of review

C.1.  Fire Procedures




C.2.  Emergency Procedures and Critical Incidents
C.3.  First Aid and Medication in Schools 

C.4.  Accident Investigation and Reporting

C.5.  Risk Assessment

C.6.  Health and Safety Monitoring

C.7.  Electricity

C.8.  Machinery, Plant and Equipment
C.9.  Chemicals and Substances

C.10. Building Maintenance

C.11. Transport and Vehicles
C.12. Health and Hygiene

C.13. Lifting, moving and Handling

C.14. Protective Clothing

C.15. Protection from Violence

C.16. Communication

C.17. Health and Safety Training

.
JOB RELATED
D.1   Office Work

D.2   Caretakers


D.3.  Reprographics

D.4.  Home Visits and Peripatetic Workers

D.5.  Catering and Cleaning
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   Date of issue
    Date of review

D.6.  Leisure Centres

D.7.  Culture and Heritage

D.8.  Fairgrounds and Events

EDUCATION ISSUES

E.1.  School Governors

E.2.  Work Experience

E.3.  General Issues

SCHOOL ISSUES.

F.1. Safety in the Classroom

F.2. Safety in the Curriculum

F.3. Safety in the Community

F.4. Outdoor Education (Trips and Journeys)

F.5. Violence, Behaviour, Bullying and Harassment

F.6. Security and Personal Safety

F.7. Community Use of Schools.

TOPIC CODES OF PRACTICE.

G.1. Art and Design

G.2. Design and Technology

G.3. English

G.4. Food Technology

G.5. Humanities

G.6. ICT

G.7. Mathematics

G.8. Modern Foreign Languages

G.9. PE and Sport

G.10. Performing Arts

G.11. PHSE and RE

